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MINISTRY OF HUMAN RESOURCE DEVELOFPMENT

(Department of Higher Education)

NOTIFICATION

Mew Delhi, the 23rd April, 2009

G.5.R. 280(E). — In exercise of powers conferred by sub-section (1) of section 26 of
the Matiocnal Institutes of Technology Act, 2007, (29 of 2007) the Central
Government, with the prior approval of the Visitor, hereby frames the following First
Statutes for all Naticnal Institutes of Technology, namely -

1. SHORTTITLE, EXTENT AND COMMENCEMENT

(1) These Statutes may be called The First Statutes of the Naticnal Institutes of
Technology.

(2) Theyshal apply to all Mational Institutes of Technology.
(3) Theyshallcomeintoforce onthe date of their publicationin the Official Gazette.

2. DEFINITIONS
In these First Statutes, unless the context otherwise requires,
(a) "Act"means the National Institutes of Technology Act, 2007 ;

(b} “Authorities”, "Officers” and "Faculty Members" in relation to an Institute
mean, respectively, the authorities, officers and faculty members of the
Institute.

(c) "Building and Works Committee" means the Building and Works
Committee of the Institute constituted underFirst Statute Mo 12.

(d) “Centre”in relation to an Institute means an academic unit of the Institute
engaged in academic activities (like teaching, research, etc.) generally of
aninter-disciplinary nature;

(g) "Department” in relation to an Institute means an academic unit of the
Institute engaged in academic activities (like teaching, research, etc)

(1)
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generallyrelating to a particular discipline or area.

ify “Finance Committee” means the Finance Committee of the Institute
constituted under First Statute Mo. 10;

(g) "Head of a Department or Centre”, by whatever name called, means the
person appointed to head the Department or Centre, as the case may be,
under First Statute Mo, 20;

(h} “Programme” means an academic programme of the Institute;
i} rules"means therulesmade under Chapter-1ll of the Act;
(j) "Schedule" means Schedule annexedtothese Statutes

2. Words and expressions used herein and not defined but defined inthe Act, shall
havethe meanings respectively assignedtothem inthe Act.

3. AUTHORITIES
Thefollowing shall be the authorities ofthe Institute. Namely:-
(i} the Boardof Governors as constituted under Section 11 of the Act:

(i) the Senate as constituted under section 14 of the Act;
(i} the Finance Committee. as constituted under First Statute 10; and
(

iv) the Building and Works Committee as constituted under First Statute
Mo.12

4. BOARDOF GOVERNORS AND MEETINGS THEREOF

(1) The bodies entitled to nominate or elect representatives of the Board shall
be invited by the Registrar to do so within a pericd not exceeding eight
weeks from the date onwhich such invitations are issued by him.

(2) Casualvacancies on the Board shall befilled up by fellowing the procedure
specified under sub-statue (1).

(3) TheBeard shallordinarily meet four imes during a calendaryear.

(4) Meetings of the Board shall be convened by the Chairperson either on his
own motion or at the request at the Director or on a requisition signed by
notless thanfourmembers of the Board.

(2) Sixmembers shall form a quorum fora meeting of the Board:

(2)
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provided that if a meeting is adjourned for want of quorum, it shall be
held on the same day in the next week atthe same time and place or
on such other day time and place, asthe Chairperson may determine,
and if at such a meeting, a quorum is not present within half-an-hour
from the scheduled time for holding a meeting, the members present
shall form the quorum.

All questions considered at the meetings of the Board shallbe decided by a
majority of the votes of the members present including the Chairperson
and if the votes be equally divided, the Chairpersen shall have a casting
vote.

The Chairperson, if presentshall preside over every meeting ofthe Board:

Provided that in the absence of the Chairperson, the members
present shall elect a member from ameongst themselves to preside at
the meeting.

Aowritten notice of every meeting shall be sent by the Registrar to every
member at least fifteen days before the date of the meeting menticning
thereinthe place, date and time of the meeting:

Provided thatthe Chairperson may call a special meeting of the Board
atshort notice to consider urgent issues.

The notice may be delivered ether by hand or sent by registerad post or
Email or Fax, at the address Of each’' member as recorded in the office of
the Board and if so sent shall be deemed to be duly delivered atthe time at
which notice would be delivered In the ordinary course of post.

(10) Agenda shall be circulated by the Registrar to all members at least ten

days before the meeting.

(11) Motices of moticns for inclusion of any item on the agenda must reach the

Registrar at least oneweek before the meeting:

Provided that the Chairperson may permit inclusion of any item for
whichdue notice has notbeenreceived.

i12) The ruling of the Chairperson with regard to all questions of procedure

shall be final

(13) The minutes of the proceedings of a meeting of the Board shall be drawn

up by the Registrarand circulated to all members of the Board presentin
India and the same along with any amendment suggested shall be placed

(3)
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before the Board in its next meeting for confirmation and after the minutes
are confirmed and signed by the Chairperson, they shall be recorded inthe
minute book.

(14) The minute book shall be kept open for inspection of the members of the
Beard and the Council at all imes during office hours.

(15) If amember of the Board failsto attend three consecutive meetings without
leave of absence from the Board, he shall cease to be a member of the
Board.

(18) Mo matter concerned with finance shall be placed before the Board unless
thesame has been considered by the Finance Committee.

(17) Mo matter which should be first considered by the Building and Works
Committee shall be placed before the Board' unless the same has been
considered by the Building and works Committee after obtaining the
administrative approval of the Board.

5. POWERSOFTHE BOARD

In addition to the powers provided under sub-section (1) of section 13 of the Act

the Board shall be empowered:

(i} to abolish, re-designate or change the nomenclature of any post in the
institute;

(i} to make, modify or cancel the statutes with the approval of the visitor from
time to time:

Provided that the new Statute, additions or amendments of existing

Statutes shall be applicable only after the assent of the wvisitor:
and

(i} to make, modify and cancel all or any ordinances on recommendation of
the Finance Committee or Senate of the linstitute subject to the condition
that making, modification and cancellation shall not be in contravention of
the Actand (or) Statutes.

6. AUTHENTICATION OF ORDERS OF THE EOARD

Al orders and decisions of the Board shall be authenticated by the signature of the
Directoror Registrar or any person-authorised bythe Board inthis behalf.

(4)
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7. SENATE

(1)

(2)

(3)

(4)

(3)

(6)

(7)

(8)

(2)

The Senate shall meet as often as necessary but ordinarily not less than
fourtimes during acalendaryear.

Meetings of the Senate shall be convened by the Chairman of the Senate
either on his own motion oron arequisition signed by not less than ane fifth
of the members of the Senate.

Requisition meeting shall be aspecial meeting to discuss only those items
of agenda for which requisition is given and shall necessarily be chaired by
the Director and the requisiion meeting shall be convened by the
Chairman of the Senate onconvenient date and time.

Cne third of the total number of members of the Senate shall form a
quorum fora meeting of the senate.

The Director shall preside over every meeting of the Senate

Frovided that in absence of the Director, Deputy Director shall preside
and in the absence of both the Director and the Deputy Director, the
senior most professor present shall preside at the meeting.

Ao written notice of every meeting together with the agenda shal be
circulated by the Registrar to the members of the Senate at least 3 week
before the meeting:
Provided that the Chairman of the Senate may permit inclusion of any
item forwhich due notice has not been given.

Motwithstanding the provisicns of sub-statute (6), the Director may call an
emergency meeting of the Senate at short notice to consider urgent
special issues.

The ruling of the Chairman of the Senate with regard to all questions of
procedure shall be final.

The minutes of the proceedings of a meeting of the Senate shall be drawn
up by the Registrar in consultation with Dean Academics and circulated to
allthe membersofsenate present in India:

Provided that any such minutes shall not be circulated if the Senate
considers such circulation prejudicial to the interests of the Institute or the
Governmentofindia.

(10} The minutes, along with amendments, if any, suggested shall be placed for
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8.

confirmation at the next meeting of the Senate and after the minutes are
confirmed and signed by the Chairman of the Senate, they shall be
recorded in a minute ook which shall be kept open for inspection of the
members of the Senate, the Beard and the Council at all times during office
hours.

POWERS OF THESENATE
Subject to the provisions ofthe Act, the Senate shall have the power to:

(i)

(i)

frame and revise curricula and syllaki for the courses of studies for the
varicus Departments and Centres;

make arrangements for the conduct of examinations; appointment of
examiners, moderators, tabulators and other matters relating to the
examinations; .

(i) declare the results of the examinations or to appoint Committees or

Officers to do so and to make recommendations to the - Board regarding

conferment or grant of degrees, diplomas and other academic distinctions
ortitles:;

(iv) appoint Advisory Committees or Expert Committees or both for the

(v)

Departments or Centres of the institute to make recommendations on
academic matters connected with the working of the Departments or
Centres;

appoint Committees from amongst the members of the Senate. other
teachers of the Institute and experts from outside to advise on such
specific and important academic matters as may be referred to any such
Committee bythe Senate;

(vi} consider the recommendations of the Advisory Committees attached to

varicus Departments or Centres and that of Expert and other Committees
and take such action (including the making of recommendations to the
Board) as warranted by each case;

ivii) make pericdical review of the activities of the Departments or Centres and

take appropriate action (including the making of recommendations to the
Board);

supernvisethe working of the Library of the Institute:

(6)
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10.

(viiijpromote research and academic development or activity within the
Institute and seek reports on such research or Zcademic development or
activity from the persons engaged therein;

(i) provide for the inspection of the class rooms, Laboratories, Library and the
Residential Hostels;

(%) planco-curricular activities of the students of the Institute;

(xi) award stipends, scholarships, medals and prizes and makes otherawards
ifaccordance with such conditions as may be attached tothe award s;

(xii) make recommendations to the Board with regard to the creation or
restructuring of Departments or Programmes or Centres and the abolition
of existing De partments or centres thereof;

(xiiiymake recommendations to the Board to disseminate knowledge through
distance learning mode to various parts ofthe State or country or abroad;
and

(xiv}invite up to two student representatives during discussion of general
nature not involving policy o~ disciplinary matters in the Senate meetings.

CHAIRMANOF THESENATE TOEXERCISE POWERS IN EMERGENCY

If, in the opinion of the Chairman of the Senate, any emergency has arisen
which requires immediate action, he may take such action as he deems
necessary and shall report the same for approval to the Senate in its next
meeting.

FINANCE COMMITTEE

(1) There shall be a Finance Committee for each Institute consisting of the
following members, namely:

(iy theChairperson Board of Governors, ex-officio Chairman;
(i} theDirector, ex-officio member;
(iify Joint Secretary dealing with Naticnal Institutes of Technelogy or his

nominee and Financial Advisor (Human Resource Development) or
his Nominee members:;

(iv} twopersons nominated bythe Board from amongst its members; and

(7)



THE GAZETTE OF INDIA: EXTRAORDINARY [PART II-SEC.3(1)]

(v) theRegistrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may, in
consultation with the Director, co-opt a member as and when found
necessary.

i2) The Finance Committee shall meet ordinarily four times in a year
preferably before the meeting of the Board of Governors.

(3) Three members of the Finance Committee shall form a quorum for a
meeting of the Finance Committee.

(4y The Chairrman, shall preside cver the meetings of the Finance Committee
and in hisabsence, the Director shall preside over the meetings.

(3} The provisions in these First Statutes regarding notices of the meeting,
inclusioncfitems inthe agenda and confirmation of the minutes applicable
to the meetings of the Board shall, sofar as practicable may be, followed in
connection with the meetings of the Finance Committee.

6) Acopy ofthe minutes of every meeting of the Finance Committee shall be
Py ry g
placed before the Board.

(7} All financial proposals shall be placed before the Finance Committee prior
to being placed before the Board for consideration and approval.

11. POWERS OF THEFINANCE COMMITTEE
The Finance Committee shall have powerto:-

(i) examine and scrutinize the annual budget of the Institute prepared by the
Directorand make recommendations tothe Board; and

(i) give its views and make its recommendations on any financial question
affecting the Institute to the Board either on the initiative of the Board or of
the Director, oron its own motion

12. BUILDING AND WORKS COMMITTEE

(1} There shall be a Building and Works Committee for each of the Institute,
consisting offollowing members, namely -

(i} theDirector, ex-officio Chairman;

(iiy one member nominated by the Central Government not below the

(8)
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13.

(iii)
(iv)
(v)
(vi)

rank of Director or Deputy Secretary

one member nominated bythe Board of Governors

Registrar, ex-officio, Member Secretary

Dean, planning and development or similar position- Member; and

oneexpert each from Civil and Electrical Engineering Wing of Central
or State Government or any autonomous body of repute — Member.

(2) The Building and Works Committee shall meet as often as necessary but
ordinarily not less than four times ayear.

(3) Three members shall form a quorum for a meeting of the Buiding and
Works Committee.

(4) The provisions in these Statutes regarding notice of meeting, inclusion of
items in the agenda and confirmation of the minutes applicable to the
meeting of the Board shall, as far as practicable may be followed in
connection with meetings of the Building and Works Committee also.

(%) A copy of the minutes of every meeting of the Building and Works
Committee shall be placed before the BEcard.

POWERS AND FUNCTIONS OF THE EUILDING AND WORKS
COMMITTEE

(1) TheBuilding and Works Committee shall,

{1

(i)

(iii)

(i)

(v

under the directions of the Beard shall carry on construction of all
major works, after the necessary administrative approval and
expenditure sanction from the Board;

have the power to give the necessary administrative approval and
expenditure sanction for minor works and works pertaining to re pair
and maintenance within the approved budgetary provision of the
Institute:

cause to prepare estimates of cost of buidings and other capital
works, minorworks, repairs, maintenance and the like:

be responsible for making technical scrutiny of the design, estimates
and specifications of the material as may be considered necessary:

be responsible for enlistment of suitable contractors and acceptance
of tenders and shall have the power to give directions for

(2)
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14.

15.

departmental works where necessary;

(vi) have the powerto seftle rates not covered by tender and settle claims
and disputeswith contractors:

(2) Ifinthe opinionofthe Chairman of the Building and Works Committee, any
emergency has arisen which requires immediate action to be taken, he
shall take such action and report the same to the Building and Works
Committee and the Board at their next meeting.

(3) The Building and Works Committee shall also perform such function and
exercise such powersas may beentrusted by the Board from time to time.

POWERS OF THECHAIRPERSON, BOARD OF GOVERNORS

In addition to the powers provided in the Act, the Chairperson of the Board of
Governorsshall have the following powers, namely -

(i) he shall have the power to fix, on the recommendations of the Selection
Committee, the initial pay of an incumbent at a stage higher than the
minimum of the scale inrespect of posts to which the appeintments can be
made by the Board underthe provisions of the Act;

(i} heshall have the power to send members of the staff except the Directorof
the Institute for training or for a course of instruction. outside India subject
tosuchterms and conditionsas may be laid down bythe Beard from time to
time. Incidentally, the visit abroad by the Director shall be approved by the
Chairman. Mational Institutes of Technology Council;

(i) he shall execute the contract of service between the Institute and the
Director or Deputy Director on behalf of the Central Government. but he
shall notbe personally liable of anything undersuch contract; and

In emergent cases the Chairperson may exercise the powers of the Board
and inform the Board of the action taken by him for rronfirmation and
ratification.

(v

o

TRAVELLING ALLOWANCES OF MEMEERS OF THE AUTHORITIES OF
INSTITUTE

Members of the Beard and other authorities of the Institute and members of the
Committees constituted under the Act or these Statutes or appointed by the Board

(10)
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and other authorities shall be entitled to traveling allowance, daily allowance and
sitting fee for attending the meetings of the authorities and their Committees as laid
down by the Board from time to time.

16. DEPARTMENTSAND CENTRES

The Institute shall be organized into such number of Departments and Centres
to be known by such names as the Board may within the budgetary provision
approvefrom time to time, on the recommendations of the Senate.

17.

THE DIRECTOR AND HIS POWERS

(1)

The Director of the Institute shall be appointed by the Visitor on contract
basis on the recommendation of a Selection Committee constituted by him
consisting of atleast five members including the Chairman who are expers
in the field of technical education with experience at national and
internaticnal level.

The Director shall be appointed for a pericd of five years and shall be
governed by the terms and conditions of the Contract of Service entered
into betweenthe Institute and the Directorin form specified in Schedule-A.
sSubject to the budget provisions made for the specific purpose, the
Director shall have the power to incur expenditure in accordance with the
procedure as may belaid down inthe ordinances.

The Director shall have the power to appropriate funds with respect to

different items constituting the recurring budget up to a limit specified for

the Head of Department in the Central Government foreach item:
Provided that such appropriation shall notinvolve any increase inthe
budget and any liability in future years:

Provided further that every such appropriation shall as soon as
possible, be reported to the Board.

The Director shall have the power to write off irrecoverable lossesuptoa
lirnit of ten thousand rupees and of irecoverable value of store items lost
orrendered unserviceable, dueto normal wear and tearor cbsolete up toa
lirnit of twenty five thousand rupees subject to such stipulations as may be
made by the Board from time to time.

(1)
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(6) The Director shall have the power to donate obsolete equipment or store
items, as identified by a Committee constituted for this purpose by the
Director, to any educational institution in the vicinity of the Institute up to
such limits as may be decided by the Board from time to time.

(7} The Director, where he is the appointing autherity, shall have the power to
fix, on the recommendations of the Selection Committee, the initial pay of
an incumbent at a stage higher' than the minimum, of the scale, but riot
invalving more that five increments, in respect of posts to which
appointment tan be made by him under the powers vested in him by the
provision of the Act or these statutes,

(8) The Director shall have the power to employ Teaching Supporting Staff in
the Laboratories, Technicians or Technical Instructors and Skilled
Workmen, paid from contingencies from time to time, fornotmore thanone
yearonsuchremuneration as may be decided by the Board.

(9) The Director shall have the power to send members of the staff for training
or to attend course of instruction inside India subject to such terms and
conditions as may be specified bythe crdinances.

(10) The Director shall have the power to sanction temporary allocation of any
building for any purpose other than that for which it was
constructed.

(1) If for any reascon the Registrar is temporarily absent for a pericd not
exceeding one month; the Director may take over or assign to any faculty
member or member of staff of the Institute, any of the functions of the
Registraras he deems fit:

Provided that if at any' time the temporary absence; of the Registrar
exceeds one month, the Board may, if it thinks fit, authorize the
Director to take over or assign the function of the Registrar, for a
pericd exceeding one month.

(12) All contracts for and on behalf of the Institute except the one between the
Institute and the Director shall when autheorised by a resclution of the
Beard passed in that behalf be in writing and be expressed to be made in
the name of the Institute and every such confract shall be executed on
behalf of the Institute by the Director, but the Director shall not be
personally liable inrespect of anything under such contract.

(12)
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18.

(13) The Director may, during his absence from headquarters, specifically

authorise in writing the Deputy Director orin his absence, cne of the Deans
or the Senior most Professor present to sanction advances for travelling
allowance, contingencies and medical treatment of the staff and sign and
counter-sign bills on his behalf.

i 14} The Director may, at his discretion constitute such committees, as he may

consider appropriate for smooth functioning ofthe Institute.

(15)In the event of the occurrence of any vacancy in the office of the

Chairperson by reason of his death, resignation or otherwise or in the
event of the Chairperson being unable to discharge his functions owing to
absence, ilness or any other cause, tie Director may discharge the
functions assigned to the Chairperson undersection 16 of the Act.

(16) The Director may, with the approval of the Board delegate any of his

powers, authorities or responsibilities vested in him by virtue of theAct and
Statutes to one or more members of Academic or Administrative Staff of

the Institute.

THEDEPUTY DIRECTOR

(1)

(3)

(4)

(3)

Theappointment of the Deputy Directorshall be made by the Visitoronthe
recommendation of the Selection Committee constituted by the Central
Government with pricr approval of the Visitor consisting of at least five
members including the Chairman who are experts in the field of technical
educationwith experience at National and International level.

The appointment shall be for a period of three yvears initially which may be
extended by twotimesfor one year each on recommendaticn of the Board.
The Deputy Director shall be governed by the terms and conditions of the
Contract of Service entered into between the Institute and the Deputy
Directorinthe form specified in Schedule-B.

The Deputy Director shall have atl the powers of the Director during the
vacancyin the postofDirector of the Institute.

The Deputy Director shall assist the Director in academic and
administrative work and in maintaining liaison with other institutions of
higher learning and research, and also with industrial undertakings and
otheremployers.

(13)



THE GAZETTE OF INDIA: EXTRAOCRDINARY [PART II-SEC.A(i)]

19. DEANS

20.

(1)
(2)

(3)
(4)

(3)

Thelnstitute shall establish not more than six Deanships.

The Director shall appeint the Deans with intimation to the Chairperson,
Board of Governors.

TheDeanshall hold his post fortwo years extendable by one more year.

Only Professors or Associate Professors shall be eligible for becoming
Deans.

Broad functionsof Deans are enumerated inthe Schedule 'C".

HEADOF THEDEPARTMENT ORCENTRE

(1)

(2)

(3)

(4)

(3)

Each Department and Centre of the Institute shall be placed in charge ofa
Head who shall be selected by the Director. from amongst the Professors
and Associate Professors of that Department or Centre:

Provided that if a Department or Centre has no Professor or Associate
Professor, the Director may appoint an Assistant Professor of that
DepartmentorCentreto head the Department or Centre.

The Head of a Department or Centre shall hold his post for a term of two
years.

Frovided that after the expiry of his term of office, he shall continue to
hold office till the appointmentofhis successor:

{ Provided further that no person shall head a Department or Centre
continuously for a period exceeding three years unless he |5 specially
appointed at least forasecond term.
The Director may himself take temporary charge of a Departme.fit or
place it under the charge of the Deputy Director or a Professor from
another Department for a period not exceeding six months.
The Head of Department shall be responsible for the entire working of the
Departmentsubject to the general control and supervision of the Director.
The Head of Department shall be duty bound to see that the decisions of
the authorities of the Institute and of Director are faithfully carried out. He

shall perform such other duties as may be assigned to him by the Director
orSenate.

(14)
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(6) When appointment to the post of Head of Department or Centre becomes
due, the Director shall ascertain the willingness of the persons eligible to
be appointed as Head, for being so appointed, and shall generally selecta
person by rotation from among eligible and willing persons.

(7) Whenever it is proposed to deviate from the principle of rotation, such
appointment shall be made only with the prior approval of the Chairperson,
Board of Governors and forreasons to be recorded inwriting and shall also
be repored to the Senate and the Beard, along with reasons for deviation,
intheir next meetings.

21. REGISTRAR

i1} The Registrar shall be appeointed for a fixed term of not exceeding five
years on de putation or contract basis.

(2) The Registrarshall act as Secretary of the Board, Senate and such other
Committees towhich he may be required by the Statutes to act as such.

22. CLASSIFICATION OF THE MEMEERS OF THESTAFF

(1) Exceptinthecase of employees paid from contingencies, the members of
staff of the Institute shall be classified as under -

Academic staff :- Director, Deputy Director, Professor, Associate
Professor, Assistant Professor, Lecturer, Professor Training and
Flacement, and such other academic posts as may be decided by the
Board from time to time;

Technical staff :- System Manager. System Analyst, Programmer,
Librarian, Weorkshop Superintendent, Assistant Workshop
Superintendent, Foreman, Technician, Instructor, Laboratory
Assistant, Mechanic, Overseer, Technical Assistant, Draftsmen, and
such other technical posts as may be decided by the Board from time
totime:; and

Administrative. and others staff :- Registrar, Deputy Registrar and
Assistant Registrar, Accounts Officer, Audit Officer, Estate Officer,
Executive Engineer. Assistant and Junicr Engineer, Medical Officer,
Medical Assistant, Horticultural Assistant/Officer, Office
superintendent, Security Officer, Stores Officer, Store Keeper, Office

(13)
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23,

(2)

Assistants, Data Entry Operators and such other Administrative and
other staff as may be decided by the Board from time totime.

Posts classified as Academic staff shall be vacation postsonly.

APPOINTMENTS

(1)

(2)

(3)

(4)

(3)

The posts at the Institute shall befilled by advertisement on all India basis:

Provided that the ratio between the Direct Recruitment and Promotion
posts for posts other than that of the Director or the Deputy Director
shall be as perthe recruitmentrules.

Thereservation of postsshall be inaccordance with the rules of the Central
Government.

For the purposes of appeintments, the rules applicable to of the Central
Government employees shall apply.

The Selection Committees, for filling posts under the Institute (other than
the posts on contract basis) by advertisement or by promotion from
amongst the members of staff of the institute, shall be constituted in such
manner as laid down by Ministry of Human Rescurce Development,
Department of Higher and Secoendary Education, Government of India or
Board from time to time by ordinances.

Selection Committees for filling up of posts under the Institute (other than
on contract basis) by advertisement or by promotion from amongst the
members of staff of the Institute shall be constituted in the following
manner. namely:

ia) the Selection Committee for recruitment of Academic Staff (excluding
the Director and the Deputy Director), or for prometion shall be as

under:
(1) Directoror Deputy Director -Chairman
(2} Wisitor's Nominee - Member

(3) twonomineeofthe Board cne being anexpert,

but other than amemberof the Board - Member
(4} one expert nominee of Senate from

outside the institute - Member



THE GAZETTE OF INDIA: EXTRAORDINARY [PART II-SEC.3(1))

(3)

Head of Department concermed -Member
[ for other than the post of Professor)

(b} The Selection Committee for Technical posts shall be as follows:

(c)

(1)
(2)
(3)

(4)
(3)

Directoror Deputy Director -Chairman
one Expertfrom outside the Institute -member

Mominee of Ministry of Human Resource

Development -Member
Concerned Head of Department -Member
Registrar -Member

The Selection Committee for Administrative and Ministerial Staff shall

beas under:
(1) DirectororDeputy Director -Chairman
i2) One Expert from outside the Institute -Member
2y MNomineeof Ministry of Human Resource

Development -Member
(4) Registrar -Member

(d)y The Selection Committee for Senior Administrative and other
comparable pests carrying pay scale of Lecturer and above shall be

asunder -
(1) DirectororDeputy Director -Chairman
i2) one Expertfrom outsidethe Institute -Member
2y MNomineeof Ministry of Human Resource

Development -Member
(4) Momineeof Board -Member
2y Registrar -Member

(B) The Registrar shall be substituted by another nominee of the Boardin case
the Selection is made for the Registrar orthe equivalent post.
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(7) In the absence of the Deputy Director, the Director may nominate any
member of the staff of the Institute to be the member of the Selection
Committees in his place.

(8) Where a postisto be filled on contact basis or by invitation, the Board may
constitute such Adhoc Selection Committee, as circumstances of each
Casemay require.

(9} Where a postis to be filled by promotion from amongst the members of the
Institute or temporarily for a pericd not exceeding twelve months, the
procedure forthe same shall be as specified by ordinances.

(10} Motwithstanding anything contained in these Statutes, the Beard shall
have the power to make appointments of persons having special skill or
knowledge to suit the emergent need of the department(s ) or centre(s).

(11) Ifthe post is to be filled by advertisement, the Registrar shall advertise the
terms and conditions of the post and the screening committee for the
purpose of short listing the eligible and most desirable candidates and
shall screen all applications received within the date specified in the
adverisement.

(12} Atthetime of interview, the Selection Committes shall examine credentials
of all candidates who have been called for the interview, interview the
eligible candidates and recommend the appointment of the most suitable
candidate to the competent authority for approval.

(13) The recommendations of the Selecticn Committee shall remain valid fora
pericd of one year from the date of interview and if for any reason the
recommendations are not approved by the competent authority or
appeointment orders not issued after the approval of recommendations
within the said period of one year, the recommendations shall lapse and
freshadvertisement shall be issued.

(14)Mo act or proceeding of any Selection Committee shall be called in
question on the ground merely of the absence of any member or members
of .the Selection Committee.

(15)Unless otherwise provided for under these Statutes, the Selection
Committee constituted for the purpose of making recommendations for
appointment to a post shall continue to exercise its functions in relation to
that post till the appointment is made against that post.
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(18] All appeintments made at the Institute shall be reported to the Board at its
next meeting.

(17} The applications of the employees eligible for promotion under Assured
Career Progression (ACP) shall be considered by the Departmental
Promotion Committees before any promotion or up-gradation is
recommended.

(18) The Departmental Promotion Committee shall be as follows:

1. Director or Deputy Director -Chairman
2. Concermed Head of Department -Member
3. Headof Department from other Department -Member
4.  Registrar -Member

24, GENERAL TERMS AND CONDITIONS OF SERVICE OF PERMANENT
EMPLOYEES

Permanent employees of the Institute shall be governed by the following terms and
conditions:

(1)  Subject to the provisions of the Act and the Statutes, all appointments to
posts under the Institute shall be made on probation for a pericd of one
year after which period the appointee, if confirmed, shall continue to hold
his office subject to the provisions of the Actand the Statutes, till the end of
the month in which he attains the prescribed maximum age for teaching
posts, for technical non-teaching and ministerial and administrative
posts as the case maybe:

Provided that the appointing authority shall have the power to extend

the period of probation of any employee of the Institute for such
pericds as may it may deem fit.

(ii} The age of superannuation shall be as specified for various classes and
categories ofthe employees ofthe institute by the Central Government.

(i} Theemployees of the Institute shall be entitled to allowances inadditionto
pay, as admissible to Central Government Employees.

(iv) The employees of the Institute shall be entitled to reimbursement of
medical expenses incurred on themselves and theirfamilies as per Central
Civil Services (Medical Attendance) Rules, 1944.
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(v) The employees of the Institute shall be governed by the Central Civil
Services (Conduct) Rules, 1964,

(vi) Theemployee appointed on or after 01.01.2004 shall be governed by the
new pensicn scheme announced by the Government of India.

(vii) The application of the employees of the Institute shall be forwarded for
employment cutside the Institute only three times in a year in accordance
with the procedure specified in Schedule—-D.

iviii)The employees of the Institute wil be entitled to Leave Travel Concession
(LTC) asadmissible to Central GovernmentEmployees.

(ix) Ovwvertime and night allowance shall be paid to the eligible employee of the
Institute as is admissible to the Central Government Employees.

25, CODEOFCONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation
with the Central Government.

26. SUSPENSION, PENALITIES, DISCIPLINARY PROCEEDINGS
(1) The Director may place a member of the staff appointed at the Institute

under suspension -

(i} Where a disciplinary proceeding against him is contermnplated or is
pending;
or

(ify Where a case against him in respect of any criminal offence is under
investigation, inguiry or trial:

Provided thatwhere a member of the staffis detained in custody,
whether on a criminal charge or otherwise, for a period
exceeding forty-eight hours, such member of the staff shall be
deemed to have been placed by an order of the competent
authority under suspensionwith effect from the date on which he
was sodetained.

i(2) Dwring the period of suspension, the memberof the staffshall be entitled to
the following payments, namely :-

(a) a subsistence alowance at an amount equal to the Leave Salary
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which the staff memberwould have drawn had he been on leave on
half pay and Deamess Allowance, if admissible on the basis of such
leave salary:

(i}

Provided that where the period of suspension exceeds six
months, the Subsistence Allowance shall be asfollows :

the amount of subsistence allowance may be increased by a
suitable amount not exceeding fifty percent of the subsistence
allowance admissible during the period of the first six months, if,
in the opinion of the Competent Authority the period of
suspension has been prolonged for reasons to be recorded in
writing, not directly attributable tothe employee concerned;

the amount of subsistence allowance may be reduced by a
suitable amount, not exceeding fifty percent of the subsistence
allowance admissible during the period of the first six months, if,
in the opinion of the Competent Authority, the period of
suspension has been prolonged due to reasons, to be recorded
in. writing, directly attributable to the employee.

(2} The rate of dearness allowance will be based on the increased or as
the case may be the decreased amount of subsistence allowance
admissible undersub-statute 2.

(c)

Any cther compensatory alowance admissible from time to time on

the basis of pay of which the staff member was .in receipt of on the
date of suspension subject to the fulfillment of other conditions laid
down for the drawl of such allowances.

Mo payment shall be made unless the staff member furnished a certificate
that he is not engaged in any other employment, business, profession or

vocation.

The Board of Governors may, if it is of the opinien, thatthe circumstances
of the case do not warrant the suspension of the member of the staff,
revoke suchorder.

Thefollowing penalties may beimposed on any employee:-

(i)

Censure;

{iiy withholding ofincrements or pay;

(iiiy withholding of promotion;
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(7}

(8)

(iv) recovery from his pay of the whole or part of any pecuniary loss
causedtothe Institute by negligence or breach of orders:

(v) reduction tolower grade or postor to a lower time-scale of pay, orto a
lower stage in a time-scale for a period of three years without
cumulative effect and not adversely affecting his pension (where ever
applicable);

(vi) compulsory retirement;

(vii) removal from service which shall not be a disqualification for future
employment under the Institute;

(wiiiydismissal from service, which shall ordinarily be a disqualification for
future employmentunder the Institute;

Mo Order imposing on any member of the staff any of the penalties
specified at (v) to (viii) above shall be passed by any authority subordinate
to that by which he was appeointed and except after an enquiry has been
held and the member of the staff has been given reasonable opportunity of
showing cause against the action proposedto be taken in this regard.

Mo order impoesing on any member of the staff any of the penalties
specified at (i) to (iv) above shall be passed by any authority subordinate to
that by which he was appointed and unless the member of the staff
concermed has been given an opportunity to make a representation to the
appointing authority:
FProvided that the provisions of sub-statute (5) and (8) shall not apply
tothe following :-

(a) whereanemployee isdismissedor removed orreduced in rankonthe
ground of conduct which has led to his conviction on a criminal
charge;

(b} wherethe authority empowered to dismissor.removethe personorto
reduce himin rank is satisfied that for some reason to be recorded by
that authority inwriting, it is not reascnably practicable to give to that
personsuch opportunity; or

ic) where the Visitor is satisfied that in the interest of the security of the
State, itisnot expedient to give tothat person such opportunity.

If, in respect of such person as aforesaid, any question arises whetherit is
reascnably practicable to give to an opportunity referred to under clause
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(b}, the decision thereon of the authority empowered to dismiss or remove
such personor to reduce himin rank, as the case may be, shall be, final.

(9) Amember of the staff aggrieved by any order imposing penalty passed by
the Director against him shall be entitled to prefer an appeal to Board of
Governors against the order and there shall be no further appeal from the
decisionofthe Board.

(10} Amember of the staffaggrieved by any order passed bythe Board inflicting
a penalty on hirm shall be entitled to prefer an appeal to the Visitor against
suchorder.

(11) Mo appeal shall be entertained by the Board of Governors or the Visitor, as
the case may be, unless it is madewithin a period of three months from the
date cn which memberof the staff aggrieved by such order receivesa copy
of the orderappealed against:

Provided that the appellate authority may entertain the appeal after
the expiry of the said period, If it is satisfied that the appellant has
sufficientcause for not submitting the appeal in time.

(12) The authority to whom an appeal against an crder imposing penalty lies
rmay, of its own motion or otherwise call for the records of the case from the
Directoror the Board, as the case may be, review any order passed in such
acaseand pass suchordersasit deems fit.

(13) Motwithstanding anything contained in this Statute, the Visitor may, on his
own motion or otherwise after calling for the records of the case, review
any orderwhichis made under this Statute, and

a) confirm, modify orset aside the order;

(b) impose any penalty or set aside, reduce, confirm or enhance the
penaltyimposed bythe order;

(c) remitthe case to the authority which made the order or to any other
authority directing such further action or enquiry as he considers
properinthe circumstances ofthe case, or

(d) passsuchotherorders as he deemsfit:

Provided that an crder imposing or enhancing a penalty shall not
be passed unless the person concemed has been given an
opportunity of making any representation which he may wish to
make against such enhanced penalty.
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(14)(a)

(b)

(c)

(d)

(e)

When a member of the staff of the Institute who has been dismissed,
removed or suspended is reinstated, the authority competent to order
the reinstatement shall considerand make a specific order:-

(i) regarding the payandalowances to be paid to the member of the
staffofthe Institute forthe period of his absence from duty; and

(i) whetheror not the said period shall be treated as a period spent
on duty;

where such competent authority helds that the member of the staff of
the Institute has been fully exonerated or in case of suspension, that it
was wholly unjustified, the member of the staff of the Institute shall be
given the full pay to which he would have been entitled had he not
been dismissed, removed or suspended, as the case may be,
together with any allowance of which he was in receipt prior to his
dismissal, removal orsuspension;

In other cases, the member of the staff of the Institute shall be given
such proportion of such pay and allowances as the competent
authority may specify:
Provided that the payment of allowances under clause (b) or
clause (c) shall be subject to all other conditions under which
such allowances are admissible;

Incasesfalling under clause (b)the pericd of. absence from duty shall
be treated as apericd spent on duty for all purposes;

Incases falling under clause (c) the period of absence from duty shall
not be treated as a period spent on duty unless such competent
authority specifically directs that it shall be sotreated for any specified
pUrpoSE.

27. GENERAL TERMS AND CONDITIONS OF SERVICES OF TEMPORARY
EMPLOYEES

(1) Theservices of atermporary employee shall be liable to termination atany
time by notice of one month in writing given either by the employee to the
appoeinting authority, or by the appointing authority to the employee.

(2) Theotherterms and conditions of service of such employee shall be such
asmay be specified by the appointing authority in his letter of appointment.
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28. APPOINTMENTS ON CONTRACT

(1)

(2)

Motwithstanding anything contained in these Statutes, the Board with the
prior approval of the Visitor may in special circumstances appoint an
eminent person on contract for a period not exceeding 5 years.
Subject to the provisions of the Act, the Board may appoint any person or
contract in the prescribed scales of pay and on terms and conditions
applicable tothe relevant postfor a pericd notexceeding 3 years.
Formaking such appointments, the Chairperson, Board of Governors shall
constitute such adhoc Selection Committee, as the circumstances of each
case may require:
Provided that such constitution of committee shall be reported to the
Board for confirmation.

29. PROVIDENT FUNDANDPENSION SCHEMES

Employees of the Institute appointed priorto 1.1 2004 will be governed by Central
Civil Services (Pension) Rules, 1972 and Central provident Fund (Central Services )
Rules, 1960 and the Employees appeointed on or after 1 1.2004 wil be governed by
Mew Pensicn Scheme of Central Government.

30. RESIGNATION

Motwithstanding anything contained in the foregoing provisions of these first
Statutes, a memberofthe staff of Institute may resign:

(i)

(i)

if he is a permanent employee only after giving three menths notice in
writing to his appointing authority, or by paying three months salary in ligu
thereof; and

if heis not a permanent employee, only after giving one month's notice in
writing to the appeointing authority or by paying one month's salary in lieu
thereof

Provided that such resignation shall take effect only on the date on
which the resignation is accepted by the appointing authority.

31. RETIREMENT
(1) At any time after an employee has completed twenty years qualifying

(23)



THE GAZETTE OF INDIA: EATRAOCRDINARY [PART II-5EC.3(1})]

senvice, hemay, by giving notice, of not less than three months, inwriting to
the appointing authority, retire from service as per theterms and conditions
laid down by the Central Government, from time to time, for its own
employees.

(2) The appointing authority has the right to retire the employee before
superannuation as premature retirermnent in accordance with the provision
of Central Civil Services (Retirement) Rules 1964,

(3) Anemployee can retire form service on account of any bedily or mental
infirmity that permanently incapacitates him from service subject to the
following conditions, namely :-

(i)  The employee shall submit his application to the Registrar through
proper channel and produce a medical cerificate from medical
authority as may be specified bythe ordinances;

(i) If the medical authority grants fithess cerificate for a lower post, the
employee, if wiling may be appeinted on such post only if available;
and

(i) The medical report should precede or coincide with the date of
retirement.

32. ADVANCES

The permanent employees of the Institute shall be having facility of drawing
advances for various purposesasadmissible to Central Government Employees.

33. DEPUTATION

Deputation is permissible for appointment (temporary transfer) in public interest
outside Mational Institute of Technology to other National Institute of Technology.,
Cenfral Government, State Government, Universities or Autonomous Bodies
including Public Sector undertaking and subject to the terms and conditions
specified in the recruitment rules.

34. RESIDENTIALACCOMMODATION FOREMPLOYEES

(1) Every employee of the institute may be allotted an unfurnished house
within the campus of the Institute for residential use only, if available, in
which he shall be required to reside, subjectto such conditions as may be
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35.

(2)

(3)

(4)

laid down by the House AllotmentRules of the Institute.

An employee of the Institute who has been allotted house for residential
use, shall be charged license fee at the rate as fixed by the Board from time
o time.

In addition to the license fee, water, electricity and charges for any other
service rendered shall be recovered from an employee on actual basis or
at suchrates as may be determined by the Board from time to time.

The Board may, allot furmnished or unfurnished accommodation without
levying any license fee or levying such fee at concessional rates to any
category of staff, if it considers it necessary to do so in the interest of the
Institute.

LEAVE AND VACATION RULES

Theleave forall the employees of the Institute shall be governed by the Central
CivilServices (Leave) Rules 1972,

36. SCHOLARSHIPS, FELLOWSHIPS, MEDALSANDPRIZES

The Board may, on the recommendation of the Senate institute such scholarships,
fellowships, medals and prizes as itmay considernecessary.

37. FEES
The Institute shall charge the following fees, namely :-

(i)

(i)

The tuition and the hostel fee shall comprise of two parts (a) fees
determined by the Mational Institutes of Technology Council which shall be
the commen for all Naticnal Institutesof Technelogy and (b) fees whichwil
be determined by the concerned Boards of Governors which shal be
applicabletothe concemed institute.

The Caution Money shall be refundable to student, scholars and fellows at
the time of finally leaving the Institute, after deduction of relevant dues, if
any and where no claim for a refund is received within two years of finally
leaving the Institute, the Caution Money shall be credited into the Student
Welfare Fund.

(i} Thefeeconcession and scholarships as may be determined by the Central
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Government from time to time shall be applicable to all National Institute of
Technology.

38. STUDENTS'HOSTELSAND HALLS

(1)

(2)

(3)

Every Institute shall be a residential institution and all students and
research scholar shall reside in the hostels and halls of residence built by
the Institutes forthe purpose.

Provided that in exceptional cases, for reasons to be recorded in
writing, the Director may permit a student or scholar to reside with his
parent cr guardian, but where any such permission is accorded to a
student or scholar, such student or scholar, as the case may be, shall
be liable for the payment of such seat rent as he would have been
liable forthe payment of seat renthad he resided in the hostel.

Every resident in the hostels and halls shall conform to rules laid down by
the Institute for the purpose.

For each hostel or hall of residence there shall be a Warden and such
number of Assistant Wardens and other staff as may be determined by the
Board from timetotime.

(4} The members of the Academic Staff shall be appointed by the Director as

Warden and AssistantWarden.

i(5) Wardens and Assistant Wardens shall be entitled to rent free unfurnished

quarters corresponding to the type of quarters to which they are normally
entitled.

(6) TheBoard shal laydown rules forthe management of the hostels and halls

ofresidence.

39. CONFERMENT OF HONORARY DEGREES

The Institute may confer honorary degrees for a few exceptional and cutstanding
personsfortheir illustricus contribution in their respective fields:

Provided that all proposals for the conferment of honorary degrees shall be
rmade bythe Senate and shall be approved by the Bcard

[No. F. 22-5/2006-TS. Il (Pt.)]
N. K. SINHA, Jt. Secy.
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THE NATIONAL INSTITUTES OF TECHNOLOGY
SCHEDULE A’
(See Statute 17(2)]

“WHEREAS in terms of Section 17 (1) of the Naticnal Institute of Technology Act,
2007 (hereinafter called the Act) and Statute 17(2) (in case of NIT, )
(hereginafter called Statutes), the Visitor has been pleased to approve the
appointment of the appointes as the Director of the Institute on contract for five
years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing. NOW THESE PRESENTS WITMESSETH and
the parties hereto respectively agree as follows -

(1]

(2]

[3]

[4]

(3]

This agreement of service shall be deemed .to have been entered into
subject at all times to the provisions of the Act, and Statutes covering the
Institutes as in force from time to time as applicable to permanent
confirmed employees.

The appointee shall be on service under the agreement for a pericd of five
yearswith effectfrom date of joining the post. Provided thatif the appointee
on conclusion of the period of service mentioned above is below 65 years
of age, his service shall continue till the 30th June ofthe year in which the
appeointee concludes the said period of service ortill he attains the age of
65whicheverisearlier.

The appointee shall be the Principal academic and Executive Officer of the
Institute and the Institute as the whole time Director of the Institute with
power and duties provided in the said Act and Statutes.

The appointee shall devote his whole time to the service of the Institute and
will be subject to the Conduct Rules and other provisions of the said Act
and the Statutes. Any information obtained by appointee during or in
connection with his service and work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all
respects to be subject to the Indian Officials Secrets Act, 1923, as
amended from time to time.

During the period of his service except in respect of any period of
suspensicnand also of any period of leave without pay, the appeintee shall
ke entitled subject to the Indian Income Tax to an initial pay of Rs L
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[B]

(8]

(]

in the scale of Rs. _ ____that if any time the appointee proceeds on
deputation out of India, his pay and allowances during the pericd his
deputation will be such as may be decided by the Board of Governors in
addition, the appointee shall draw allowances like Dearness Allowance,
City Compensatory Allowance etc, as may be admissible from time to time
asperrulesofthe Institute.

During his service under these presents the appointee shall subscribe to
the Contributory Provident Fund-cum-Gratuity of the Institute according to
the provisions made in the Statutes and subject to such modifications in
these provisions as may be made from time to time and shall also be
entitled to the contribution of the Institute as admissible to the permanent
confirmed employees as per the Statutes. In the event of the appointee
being employer of any other Mational Institute of Technology and enjoying
the benefits either under Contributory Provident Fund -cum- Gratuity
Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme,
he shall join the corresponding Scheme of the Institute with transfer of this
accumulation as admissible under the Statutes. In case the appointee is
the employee of the Institute he shall continue to be govemned -by
Contributory Provident Fund-cum-Gratuity Scheme or General Provident
Fund-cum-Pension-cum-Gratuity Scheme as immediately prior to this
contract appointment and shall be entitled to benefits of the scheme for the
pericd of his service under this contract like other permanent employees of
the institutes as per the Statutes.

Motwithstanding anything hereinbefore contained, the appointee shall
unless ctherwise decided bythe Institute be entitled to receive the whole or
in part as may be determined by the Instiute the benefits of any
improvemeants in' the revision of scale of pay and in retirement benefitsthat
may be affected by the Institute subject to the date of these presents in the
terms and conditions. of the service of members of the branch of Institute,
service to which he may for the time being belong, the decision of the
Institute in respect of such improvement in the terms and conditions of their
service of appeintee shall operate so as to modify to that extent the
provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non-
vacation employees of the Institute under the Statutes.

The appointee shall be entitled to furnished free of license fee office cum
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residential accommedation in the campus of the Institute as may be
sanctioned by the Board of Governors of the Institute.

[10] The appointee shall be eligible for privilege in relation to medical
attend ance and treatment as provided for inthe Statutes.

[11] The appointee shall be paid travelling expenses for joining the Institute as
admissible to an officer of the Central Government of equivalent rank
under the Transfer Traveling Allowances Rules of the Central Government
deeming the appointment of the appointee as on transfer in the public
interest.

If the appointee is required to travel in the intere st of Institute work, he shall
be entitled to travelling allowance and the scale provided for in the T. A.
Rules of the institute in force from time tolime. Similarly the appointee shall
be entitled to leave travel concession for visiting his hometown as perthe
Rules of the Institute.

[12] Any amount received by the appointee from books and articles published
vy him at his cost shall be left to him as an encouragement for continuing
his workin that line. He would also be allowed to do consultancy and retain
benefits of the same as per rules laid down by the Board from time totime.

[13] The service of appointee may during the pericd of contract, be terminated
by the Institute at any time by three calendar months notice inwriting given
at any time during service under this contract without any cause assigned.
Provided always the Institute may in lieu of the notice herein provided to
give the appointee a sum equivalent to the amount of his basic pay for
three months. The appeintee may terminate his service by giving to the
Institute three calendar months notice inwriting.

[14] The appointee will be allowed the status of Professor of the Department of
his specialty and take part inteaching and research in the said Department
subject to his convenience.

[15] In respect of any matter for which no provision has been made in this
agreement the appointee will be governed by the said Mational Institutes of
Technology Act, 2007 or any modification thereof for the time being inforce
and the Statutes made there under fortime being inforce.
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INWITNESS WHEREQOF cn the day and the year first above written,
the Chairman of the Board of Governors of the Institute has hereinto
set his hand and the appointee has hereinto set his hand

Signed and delivered forthe
Maticnal Institute of Technology,
by the Chairperson,

Board of Governors ofthe Institute

In the presence of Signature of Witnesses with addresses Signed and delivered by
the said appointee inthe presence of Signatureof withesses with
addresses

Director, NIT__
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SCHEDULE 'E'
[See Statute 18(3]]

CONTRACT OF SERVICE FOR THE POST OF DEPUTY DIRECTOR

An AGREEMENT forservice made this day date of _ L
twothousand __ bebween _____[herein after called the appointee) of
the one part and the Mational Institute of Technology incorporated under the
Mational Institutes of Technelogy Act, 2007 (290f 2007 ).

* WHEREAS in terms of Section 17(1) of the National Institute of Technology Act,
2007 (hereinafter caled the Act) and Statute 18(3) (in case of NIT____ ]
(hereinafter called Statutes), the Visitor has been pleased to approve the
appointment of the appointees as the Deputy Director of the Institute on contract for a
pericd of three years initially which may be extended by two times for one year each
on the recommendation of the Board and the appointee has accepted such
appointment upon the terms and conditions hereinafter appearing NOW THESE
PRESENTS WITMESSETH andthe parties hereto respectively agree as follows -

[1] This agreementofservice shall be deemed to have been entered into subject at
all times to the provisions of the Act, and Statutes covering the Institutes as in
force from time to time as applicable to permanent confirmed employees.

[2] The appointee shall be on service under the agreement for a period of three
years extendable by two years on year to year basis with effect from ____ (that
iz date of joining the post) provided that if the appointee on conclusion of the
period of service mentioned above is below 65 years of age, his service shall
continuetill the 30th Juneofthe __ vyear in which the appointee concludes
the said period of service ortill he attainsthe age of 65, whicheveris earlier.

[3] Theappointee shall servethe Institute as the whole time Deputy Director of the
Institute with powers and duties provided in the Act and Statutes. He shall
report to the Director for discharge of his duties.

[4] Theappointee shall devote his whole timeto the service of the Institute and will
be subject to the Conduct Rules and other provisions of the said Act and the
Statutes. Any information obtained by appeintee during or in connection with
his service and the work upen which he is engaged shall be treated as secret
and confidential and appointee shall be deemed in all respects to be subject to
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(3]

(6]

the Indian Officials Secrets Act, 1923, as amended from time to time.

During the pericd of his service except in respect of any pericd of suspension
and also of any pericd of leave without pay, the appointes shall be entitled
subject to the Indian Income Tax to an initial pay of Rs. _ ___inthescale
of Rs. ___ provided that if any time the appointee proceeds on deputation
out of India his pay and allowances during the period his deputation will be such
as may be decided by the Board of Governors. In addition the appointee shall
draw allowances like Dearness Allowance, City Compensatory Allowance etc.
as may be admissible from time totime as perrules of the Institute.

During his service under these presents the appointee shall subscribe to the
Conftributory Provident Fund-curn-Gratuity of the Institute according to the
provisions made in the Statutes and subject to such modifications in these
provisions as may be made from time to time and shall also be entitled to the
contripution of the Institute as admissible to the permanent confirmed
employees as perthe Statutes. In the event of the appointee being e mployer of
any other Maticnal Institutes of Technology and enjoying the benefits either
under Confributory Provident Fund-cum-Gratuity Scheme or General
Provident Fund-cum-Pension-cum-Gratuity Scheme, he shall join the
corresponding Scheme of the Institute with transfer of this accumulation as
admissible under the Statutes. In case the appointee is the employee of the
Institute he shall continue to be governed by Contributory Provident Fund-cum-
Gratuity Scheme or General Provident Fund-curm-Pension-cum-Gratuity
Scheme as immediately prior to this contract appointment and shall be entitled
to benefits of the scheme for the pericd of his service under this conftract like
other permanent employees ofthe institutes as per the Statutes.

Motwithstanding anything hereinbefore contained the appointee shall unless
otherwise decided by the Institute be entitled to receive the whole or in partas
may ke determined by the Institute the benefits of any improvements in the
revision of scale of pay and ill retirerment benefits that may be affected by the
institute subject to the date of these presents in the terms and conditions of the
service of members of the branch of Institute, service to which he may for the
fime being belong, the decision of the Institute in respect of such improvement
in the terms and conditions of their service of appointee shall operate so asto
maodify to that extentthe provisions of these presents.

[8] The appointee shall be enfitled to leave as admissible to permanent non-

vacation employees of the Institute underthe Statutes.
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[9] The appointee shall be entitled to furnished free of license fee accommeodation
in the campus of the Institute as may be sancticned by the Board of Governors
of the Institute.

[10] The appointee shall be eligible for privilege in relation to medical attendance
and treatment as provided for inthe Statutes.

[11] The appointes shall be paid travelling expenses for joining the Institute as
admissible to an officerof the Central Government of equivalent rank under the
Transfer. Traveling Allowance Rules of the Central Government deeming the
appointmentofthe appointee as ontransferin the public interest.

If the appointee is required to travel in the interest of Institute work, he shall be
entitled to travelling allowance on the scale provided for in the T A. Rules of the
institute in force from time to time. Similarly the appointee shall be entitled to
lzave travel concession for visiting his hometown as per the Rules of the
Institute.

[12] Any amount received by the appointee from books and articles published by
hirm at his cost shall be left to him as an encouragement for continuing his work
inthat line. He would also be allowed to do consultancy and retain benefits of
the same as per rules laid down by the Board from time to time.

[13] The service of appointee may during the pericd of contract, be terminated by
the Institute at any time by three calendar months notice inwriting given atany
time during service under this contract without any cause assigned. Provided
always the Institute may in lieu of the notice herein provided to give the
appointee a sum equivalent to the amount of his basic pay for three months.
The appointze may terminate his service by giving to the Institute three
calendar months notice inwriting.

[14] The appointee will be allowed the status of Professor of department of his
specialization to the part in teaching and research in the Department of
___subjecttohis convenience.

[15] In respect of any matter for which no provision has been made in this
agreement the appointee will be governed by the said Mational Institutes of
Technology Act, 2007 or any modification thereof forthe time being inforce and
the Statutes made there underfor ime being in force.
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INWITNESS WHEREOF on the day and the year first above written, the
Chairman of the Board of Governors of the Institute has hereinto set his
hand andthe appeintee has hereinto set his hand.

Signed and delivered forthe

Maticnal Institute of Technology,

by the Chairperson,

Beard of Governors ofthe Institute

Inthe presence of

Signature of Withess with addresses

Signed and delivered by the said appointee

Inthe presence of Signaturecf __ witnesseswith addresses
Deputy Director, NIT
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SCHEDULE 'C’
[See Statute 19 (5)]

DEANSHIPS

The institute may have not more than six deanships. There may be following

Deanships in Mational Institute of Technology with the approval of the Board of
Governors:

Dean Academic

Dean Planning and Development
Dean StudentWelfare

Dean Faculty Welfare

Dean (Research and Consultancy)

Deanship is of functional position and not administrative one and such be
discharged in its right spirit. Dean must be nominated by the Director only from
amongst the Professors/Associate Professors, but should not be Head of the
Department.

The Tenure of Deanship shall ordinarily be two years extendable by cne more
year, but Director with the approval of the Chairperson, Board of Governors may
relieve anyorall Deans before such period.

DUTIES AND RESPONSIEILITIES OF DEANS
The following duties and responsibilities have been entrusted to the Deans

1. Dean (Academic)
He/she will advice the Directorin:
(ay Admission and enroliment of students;

ib) Finalisation of academic calendar, time-tables, registration of students for
course work and examinations, class room arrangements and all other
requirementsfor proper conduct of class work;

ic) Conduct of class tests and co-coordinating the finalization of session's
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evaluations and forensuring the timely declaration of results.

Supervision of the maintenance of up-to-date academic records of all
categories ofstudents;

Publication and distribution of the syllabi
Organizing meeting of all the Institute level academic bodies:

Arranging the issue of all academic certificates, medals and prizes to the
students:;

To arrange or conduct of those examinations which are to be conducted by
the Institute as stipulated inthe Institute regulations;

To formulate policies for the conduct of research and steps to maintain
suitable standard by implementing the Board of Governors/Senate
decision.

To execute the policy of the Senate in the conduct of P.G., Ph.D. and other
research programmes including the examination of the thesis.

Toco-ordinate for the conductof Convocation.

All proposals to modify the teaching programmes will be considered by
BOAC, for which Dean (Academic) i.e. the Chairman and if approved will
besent to the Senateforformal approval.

im) To admit sponsored Early Faculty Induction Programme and Cuality

(n)

Improvement Programme candidates.

To suggest the Director totake suitable steps from time to time to strive for
the high academic standards.

2. Dean(Planning and Development)

He/she will advice the Directorin the following:

(a)

(b)

Flanning the expansion and diversification of institutional activities and
preparation of all developmental proposals, to the extent up to submission
of plan & estimates related to Civil, electrical, Works, sanitary, network
system, etc.

Maintenance of all necessary statistical data regarding plan & projects
required for compilation of various reports pericdically required to be sent
to Ministry of Human Resource Developmentand other agencies.
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(c)

(d)

(e)

Maonitoring the physical targets and utilization of funds in respect of
Projects & Consultancy and in the preparation of relevant papers for
submission of progress repors.

Formulating proposal for new courses and in crganizing meetings of
faculty ~members and external experts forthis purposein this regard;

In the efforts to expand and monitor the activities of consultancy, testing
and sponsored research of Institute and to ensure submission of progress
repors;

In coordinating the formulation and conduct of non-fermal and continuing
education and extension programmes.

To arrange for the agenda and organization ofthe meeting for procurement
of equipments related to projects and testing & consultancy.

Providing necessary data for the budget and new estimates & plans to the
Building & Works Committee tothe Registrar. .

3. Dean (Students Welfare)

(a)
(b)

(c)

(d)

(e)

He/she will advice the Directorin organising the students counseling.

He/she will be responsible for the publication of students’ Magazine, News
Bulletins, Mews letters etc.

He/she will advice the Director inmatters related to students discipline and
welfare.

Hefshe will assist the Director in matters related to the Students
Union/Association / Council.

He/She will co-ordinate the NCC, NS5, Games, Swimming Pool, Sports,
Cultural and Co-curricular and Extra-curricular activities ofthe students.

He/she will keep a record of Alumni and correspond with them.
He/she will conduct the enquiries of students indulged inindiscipline.

Hefshe will correspond with Parents/Guardians of Students about their
progressand individual problems /welfare.

4. Dean Faculty welfare

He/she will advice the Directorin matters related to:
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(a)

(b)

(c)

(d)
(e)

(f
(9)

(h)

Deputation of faculty to various institutions under Quality Improvement
Programme

Helshe will advice the Director for deputation of the faculty members to
various conferences, seminars, short-term courses, training prorammes,
foreignteaching/ training assignments etc.

He/she will chair the committee meetings of the evaluation of papers

submitted or to be submitted to the conferences / seminar by the faculty
members.

He/she will assist the Director in organizing training progammes for faculty.

He/she will assistthe Directorin the supervision of the construction and the
rmaintenance work of buildings, reads, water supply, sanitation, lawns and
gardens, communication networks, water cooclers, air conditicners,
telephones, efc.

He/she will assistthe Director in maintaining the discipline and work ethos
among the various departments and between the faculty members.

He/she will assistthe Director in maintaining the high academic standards
and achieving academic excellence intheinstitution.

Supervision over faculty discipling, integrity and commitment.

5. Dean(Researchand Consultancy)

Hesshe will advice the Directorin matters related to:

(a)
(b)
(c)
(d)

(e)

Frame rulesfor industrial sponsored research and consultancy.
Create and maintain database regarding faculty experise.

Facilitate through his/her office faculty in procuring equipments necessary
toconduct research/consultancy work, recruitment of project staff.

Coordinate co-curricular activities (technical festivals, quizzes etc.) for the
students.

FProvide guidance for submitting proposals to funding agencies such as
Department of Science and Technolegy (DST), Bhabha Atomic Research
Centre (BARC), Board of Research in Muclear Sciences (BRNS), Indian
Space Research Organisation (ISRO), Defense Research and
Development Organisation (DRDO), Aeronautics Research and
Development Board (AR&DE), Ministry of Information Technology, etec.
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SCHEDULE "D
[See Statute 24(vii)]

FORBWARDING OF APPLICATIONS FOR EMPLOYMENT ELSEWHERE

Applications for employment shall be forwarded only as per the norms approved by
the Board of Governors:

Allemployees are under terms of their service, required to observe following norms
forapplying forother jobs in Government / private or elsewhere:

1.

2.

General Principles:

(i)

(i)

(i}

A permanent employee, having good promotion prospects, is under a
normal obligation to devote his energies whole-heartedly to the duties of
his post. It wil not be unjust if his application for other employment is
withheld and notforward ed.

Application of a temporary employee should not be withheld unless there
are compeling grounds to be recorded and communicated to such
ternporary employee. Application from a temporary employee, who may
have good prospects of being made permanent indue course, should be
dealtwith on merits.

Employees who have been given some technical training at Government /
Institute expense, should continue to serve the Institute at least for the
bond period and withholding of application in such a case is justifiable.
Board may decide the policy insuch cases.

(iv) Where an employee cannct be spared without serious detriment to

important workin hand, his application can be withheld.

Application for posts advertised by Union Public Service Commission

Institute employees can apply directly to posts advertised by Union Public Service
Commission but should keep the Head of the Department and Director informed.
Subsequently, he should seek the permission for such appeointment, but before

appearing forthe interview.
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3. Posts inthe other National Institutes of Technology / Central Universities
and othercomparable Institutions of Higher Education :

(a) The application from permanent. employee should accompany with an
undertaking that he will either join back to the concerned Naticnal
Institutes of Technology or resign from post held by him in that MNaticnal
Institute of Technology after 3 years.

() Temporary employee should give anundertaking to resign inthe event of his
selection and acceptance of the new ap pointment.

Foreign assignments against open advertise ments:

(a) Theemployeecanapply with prior permission of the Chairperson, Board of
Governorsto be confirmed by the Board of Governors.

(k) Ifthe time is short, an advance copy can be sentto the concerned agency
with a copy to the Chairperson, Board of Governors for approval through
properchannel.

(c) Suchemployee shall not be considered as an official nominee of Mational
Institute of Technology concermed.

Posts not Advertised or Circulated.
The application shall not be forwarded.

Registration with Employment Exchange.

Temporary employees can register with permission, but should resign when
selected.

Permanent employee can register:

(a) only for higher post under the Government/Public Sector Undertaking /
Autonocmous Body,

(b) onpreduction of a Mo Objection Certificate, from the Mational Institute of
Technology, and

(c) anundertaking that he will after the completion of three years of joining the
new post either rejoin to the concerned Naticnal Institute of Technology or
resign.
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(d}) when an employee rejoins his parent office, he will not be granted a "no
objection certificate” for a period of three years to register his name with
the Employment Exchange again.

Employee under Suspension or Charge Sheeted.

Mo application should be forwarded if the employee is under suspension or
a charge sheet has been issuedffiled in the court or sanction for his
prosecution has beenaccorded.

Employees whose conduct is under Investigation.

An application of an employee whose conduct is under investigation may
be forwarded with brief comments on the nature of allegations and with a
note that he would not be released if the employee is placed under
suspension ora charge sheet is issued / filed inthe court or sanction for his
prosecution isaccorded before his selection.



