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I. | Department proposing the course | Humanities and Social Sciences

2 Course Title Industrial Sociology & Social Change

o | L-T-P Structure 3-0-0

4. | Credits / # of period 3/40

5. | Course number(Code)

6. | Status (Core/Elective) Open Elective

7. | Pre-requisites (course no./title) Under graduation; Total seats - 50

8. | Frequency of offer Semester VI

9. | Course Objectives(CO) :
I. To develop an in-depth knowledge on the process of industrialization within the social
context.
2. To instill confidence among the students to face industry.
3. To generate skills that empower students and create among them a sense of
responsibility and sensitivity towards the society.
4. To encourage critical thinking so that the students can analyze the developmental trends
in industry and technology, and the resulting impact on society.

10. | Course Syllabus:

Unit-1 Introduction and Basic Concepts

[.1 Sociology — a general overview; 1.2 Industrial Sociology- nature. scope and
importance; 1.3 Origin and development; 1.4 Concepts and perspective; 1.5 Theoretical
approaches — systems strand, Marxian strand, interpretive strand: 1.6 Modernization
theory. dependency and world system theories.

Unit-2 Industrial Transitions and Models of Industrialization

2.1 Types of productive systems; 2.2 Forms of social organizations — historical and
contemporary transitions; 2.3 Rise and development of industry; 2.4 Modernization and
development; 2.5 Industrialization in India; 2.6 Multiple models of industrialization
(collectivist, anarchist, free market, environmentalist); 2.7 Different models of state guided
growth; 2.8 Industrial revolution - industry 4.0 & 5.0.

Unit-3 Industrial Management

3.1 Concepts and features - contingencies and managerial choices; 3.2 Corporate
management; 3.3 Employment strategies; 3.4 Human resourcing practices: 3.5 Managerial
control; 3.6 Employee motivation; 3.7 Occupational identity, culture and ideology:
Conflict resolution; 3.8 Trade unions — history, concepts, features, functions and types; 3.9
Participatory management and housing, and community welfare.

Unit-4 Industrialization and Social Change

4.1 Industrialization and contemporary issues — man and technology: 4.2 Rise of informal
sector, consumer society, culture industry, reflexive modernity. knowledge based society:;
4.3 Industry and its influence on family. education. social stratification. community and the
polity; 4.4 Inequality in the contemporary world; 4.5 Social change and mobility: 4.6
Unequal development; 4.7 Corporate social responsibility; 4.8 Entreprencurship. [
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11. | Text Books:-

1. Watson, T. (2011). Sociology, Work and Organization. Routledge.
2. Brown, R. (2017). Understanding Industrial Organizations: Theoretical
Perspectives in Industrial Sociology. Routledge.

12. | Reference Books :-

I. Lari, O. 201 1). Industrial Sociology: A Comprehensive Approach. New Delhi:
CBS Publishers & Distributors.

. Bornstein, D. & Davis, S. (2010). Social Entrepreneurship: What Everyone
Needs to Know. Oxtord University Press.

3. Imnanual, W. (2011). The Modern World System 111. University of California

Press.

4. Grint, K. & Nixon, D. (2016). The Sociology of Work. Polity.

Haas, J.K. (2007). Economic Sociology. Routledge.

Fred, L (2005) Organizational Behavior. McGraw Hill.
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Course Instructor: Dr. Moksha Singh
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Dr. Ashish Saxena
Prof. of Sociology
University of Allahabad
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